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Aptus' mission is to provide people who have developmental 
disabilities meaningful opportunities in the community 
to explore what matters to them.
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The world’s friendly neighbor, Mr. Rogers, once shared that when he was a boy and would see scary 
things in the news, his mother would tell him to “look for the helpers. You will always �nd people who 
are helping.” This advice helped Mr. Rogers focus not on the tragedy but rather on the helpers and 
heroes.  This year we have been inspired by so many heroes. Wewould like to highlight a few:

In the early weeks of the pandemic, developmental service agencies were not provided access to the 
province’s stock of personal protective equipment. Donors and families stepped in, sewing and/or 
purchasing over 6,000 masks,  2,000 pairs of gloves, 1000 face shields, and gallons of sanitizer. 

Due to pandemic Emergency Orders, families lost access to respite and programming for their children, 
resulting in some needing to give up employment. Corporate sponsors such as CIBC quickly stepped 
in,funding “activity boxes” created by Aptus so families would have a box of tools to provide 
home-based support. On the cover of this report and the picture beside this letter, you’ll see how 
greatly this was appreciated. Our generous golf sponsors and loyal donors have now raised over 
$130,000 to help us continue providing respite and programming supports for families. 

Our sta� are heroes – lending their talents where needed, taking on added duties and longer shifts to 
enhance safety, and facing the risk of transmission with courage and a commitment to supporting 
those who rely on them for care, comfort and comradery.

As you will see in the following 2 pages, Aptus has also remained committed to achieving our 
strategic priorities and this has been a year of many achievements. Aptus is 68% towards 
completing our 2022 strategic plan.

However, this has also been a year of reckoning. In our �nancial snapshot, you will see that Aptus closed 
the �scal year with a de�cit. Aptus has focused on signi�cant change, enabling improvements in the 
quality of supports and the introduction of evidence-based practices. Aptus had previously supported 
less than 200 people per year, where in the past 5 years, Aptus’ impact numbers have grown over 
1000% – now impacting 2,885 people this year. We have diligently examined our program spending, 
advocated to our funder for enhanced funding dollars, put measures in place to empower our teams to 
manage within budgets, and re-focused the impact of our fundraising dollars to strengthen the agency 
for the long-term. Aptus’ �scal strategies will result in the elimination of the de�cit over the coming year.

We thank you for being a ‘helper’. Your support is invaluable, as we continue to forge ahead in making 
an impact for people of all ages and abilities.



 What Shape Are We In 

Status of Aptus’ Strategic Plan and 2021 to Do’s

Achieving Service 
Excellence – 84% of 
work complete

Evidence 
Completed:
Clinical review completed
Clinical lead hired
2021 to do’s
Complete review of housing

Appropriate Sta�ng Levels 
Completed:
Determine appropriate sta� levels 
for locations

Identify and implement e�ciencies to 
increase sustainability

Realign resources for sta�ng levels

Develop metrics to monitor success 
of sta�ng levels

Access to Clinical Expertise 
Completed:
Clinical Implementation planned
Clinical data tools developed
Develop external clinical partnerships
Align resources for clinical expertise

2021 to do’s  
Hire remaining 40% of clinical sta�

More Resources to Foster Inclusion 
Completed:
Best practices identi�ed

Evaluate locations’ e�ectiveness & e�ciency

2021 to do’s
Complete feasibility study re: Toronto 
School as also Admin & Adult Programs

 ? 

84%

2021 to do’s



Objectives & Outcomes 
for all Programs 
Completed:
Align resources for program objectives 

Redraft program objectives based on 
clinical review

Develop program objectives data and metrics

Capacity to Measure 
Completed:
Data collection and analysis expertise identi�ed

Accreditation bodies reviewed

Review HR and �nancial data

Select accreditation body     
2021 to do’s
Identify metrics for program and quality 
improvements

Train how to lead outcome-based 
performance evaluation

Performance Appraisal System
2021 to do’s
Evaluate appraisal systems against
sector best practice

Develop/select new appraisal system

Orient sta� to use system

Policies & Procedures
2021 to do’s
Review all HR policies and procedures 
against best practice

Revise HR policies and procedures, as needed

Orient sta� on new HR policies 
and procedures

Resources for Core Competencies
2021 to do’s
Identify core competencies for each 
sta� group (e.g., Supervisors)

Identify gaps in core competencies for 
each sta� group

Plan training to address gaps

Seek Partnerships
Completed:
Review current partnerships based on 
Mission, Vision and Values

Identify where partnerships could 
enhance range of quality of services

Establish sustainable partnerships that 
enhance range and quality of services

Timely & Reciprocal Engagement
Completed:
Review family communication and 
engagement tools

Develop clear guidelines for family 
communication and engagement

Review sta� communication and 
engagement tools

Consult sta� on preferred methods

Implement preferred methods

Measure sta� level of satisfaction 
re: communication improvements
Provide communication guidelines
overview to family and sta�

Address Sector Gaps
Completed:
Identify system gaps using research 
and networks
Determine capacity and resources to 
address gaps

Develop plan to address priority gaps 

Building a Culture 
of Learning – 31% of 
work complete

Engagement & 
Partnerships with all 
Stakeholders – 100% of 
work complete

Treatment Centre

Inclusion

Choice

Respect Integrity

100%31%

2021 to do’s



Providing opportunities for families to connect, share information 
and have a voice in quality assurance planning and Aptus initiatives



VOICE OF FAMILIES

Terry Daly, CHRL, CHRP
Chair, Family Advisory Committee

2020 has been a year like no other in our lifetime!  In our third year as “the Voice for Families,”
many achievements were made by the Family Advisory Committee (FAC) before the dawn 
of the pandemic:
      •   We analyzed the feedback from our �rst Family Satisfaction Survey and identi�ed priori 
          ties for action: Communication, Programming, Hygiene and Personal Appearance. 

      •   We helped to create the Aptus Treatment Centre Family Handbook, in collaboration
          with Aptus senior leadership.  The handbook, which is a great resource for all who have
          a family member supported by Aptus, was shared with the FAC and distributed to all 
          families in February.

      •   We learned about new programming at Aptus which combines �tness and clinical 
          bene�ts – Recreation Therapy. Through a video we learned about the therapeutic 
          bene�ts of adapted yoga and other activities Aptus will o�er.

Once the pandemic was declared, the FAC took on new duties to support the health and 
safety of family supported by Aptus and their valuedsta�:

      •   We sewed and/or accessed hundreds of PPE masks and gowns for sta�, in addition to
          acquiring forehead thermometers, face shields and hand sanitizers. 

      •   We transitioned to Zoom meetings to continue our collaboration and advocacy e�orts. 
          It was wonderful to see so many familiar faces and welcome new families.

We plan on continuing with virtual meetings and info sessions during the pandemic, as it is 
an opportune time to have families’ voices heard and to share ideas and areas of concern.  
We hope to o�er more educational sessions for families in 2021.

As the Chair of the FAC, I will continue to work with you and others to be “the Voice for 
Families” – bringing forward common issues and advocating for the best quality of care 
for our family members.

Sincerely,



RESIDENTIAL SERVICES
 Over the past year, the residential-based team doubled as 
programming shifted away from being at a day services building to 
being community-based. Activities and outings were tailored to each 
person’s goals and interests.  The change also provided people with 
a greater sense of choice and freedom now that they did not need to 
adhere to a strict wake-up and departure schedule to attend the day 
program. “The people we support were excited to have more control 
over their lives, managing their time and sleeping in if they so 
choose,” shared Anthony Nongmiseh, Team Manager.  
 
As most in the province began isolating, Aptus’ residential team 
continued working. Using the limited PPE available at the time, 
sta� travelled to work and managed theincreasingpandemic safety 
requirements for congregate settings such as group homes.
 Engaging programming continued, despite limitations. Families 
and loyal company supporters stepped in and funded or procured 
critically-needed PPE. The province soon committed to ensuring 
PPE access, including residential supports for people who have 
developmental disabilities in Ontario’s essential services. 

59 people supported, 
ages 23 to 65



Aptus’ 2 schools in Toronto and York Region welcomed new 
students in most of the grade levels o�ered. “It was a year where 
there were such good �ts in our classrooms, between students 
and sta�,” said Laura Pietrangelo, Program Supervisor for Aptus’ 
school in Toronto. In January, Aptus’ Toronto school had an 
exciting visitor: Vanessa Grimaldi, a special education teacher 
who won the �nal rose in the 2018 edition of the Bachelorette. 
Aptus’ Direct Support Professional Jodi Demberg successfully 
reached out to Vanessa. After visiting Aptus, Vanessa’s foundation 
No Better You has donated $25,000 to support the school’s 
purchase of sensory equipment. 

After the required closing of schools mid-March, Aptus sta� 
stayed in touch with families, for example, communicating with 
families on a daily or weekly basis, participating in the school 
board’s virtual classrooms (through Google meets), coordinating 
with families for the pick-up or delivery of activity boxes, and 
facetiming with students seeking support. “Some of our families 
struggled during this time,” said James Brown, Program 
Supervisor for Aptus’ school in York Region. “But all of our 
families appreciated the support from Aptus sta� and Aptus 
as an organization, providing regular information to families 
about the pandemic and the future of programming.”

CHILDREN’S DAY PROGRAM

70 students,
ages 4 to 21



Day program services were increasingly more community-based 
over last year – visiting provincial parks, museums, gyms, community 
centres, local art projects, etc. Aptus welcomed 20% more families to 
access respite services for their family member at Aptus’ day services 
building in North Toronto. Aptus also formed partnerships with 11 
other developmental service agencies to access Aptus’ programming 
spaces and sensory equipment. 82 children, youth and adults 
bene�tted from  campers bene�tted from Camp Jordan this year. 

With the dawn of the pandemic, Aptus’ day program and respite 
services closed. With funding from the federal government, United 
Way, the Ontario Trillium Foundation, and Aptus’ golf supporters, 
Aptus launched numerous free virtual programs and in-person 
respite opportunities. 

DAILY & RESPITE PROGRAMMING

92 adults participating 
in day programs102 people accessing respite 

services, including:
   30 children and youth attended 
   camp at Aptus’ Toronto school
   14 youth participated in a peer group
   22 adults accessing respite at 
   Aptus’ day services building
   36 adults attended Camp Jordan



This year, Aptus partnered with the Centre for Behaviour Health 
Sciences and adopted evidence-based best practices to better 
meet the needs identi�ed in last year’s clinical review which was 
based on input from over47 participants at Aptus. Of the 184 
people Aptus supports on a weekly basis, 57% were referred by 
themselves, their family or sta� to receive an evidence-based 
assessment to determine their challenges (e.g., low community 
engagement, low physical �tness, behaviouralchallenges) and 
identify best next steps for follow-through by the clinical team, 
support sta� and families. Over the year, 75% of people have 
improved skills and con�dence in managing life challenges. 

The Behaviour Services team transitioned seamlessly to o�ering 
virtual and phone-based therapeutic services, trainings and 
support for grief and loss for people we support as well as sta�. 
Aptus’ Occupational Therapist created social stories (using simple 
language and pictures) for support sta� and families to use to 
explain the pandemic and how to stay safe. The Recreational 
Therapy team launched Zoom and email-based activities for 
people to support mobility and mental health. Many of these 
resources have been shared province-wide.  
  

CLINICAL SERVICES  



Over the year, Aptus expanded employment services, o�ering United 
Way’s Career Navigator program. Youth, ages 17 to 29,accessedjob 
coaching and skill-building opportunities for di�erent sectors before 
tapping into employment opportunities. Through funding from the 
Ministry of Children, Community and Social Services, Aptus provided 
similar supports with success for Aptus’ older clients seeking 
employment. Todd Smith, Minister of Children, Community and 
Social Services, said that Aptus “does an excellent job at removing 
barriers for people with disabilities looking to enter the workforce”  
when he visited with one of Aptus’ successfully employed partici-
pants, Branko Petkovic, at his job at Pizza Nova’s head o�ce. 

With the launch of the pandemic, on-the-job placement e�orts were 
put on hold. Aptus quickly launched virtual employment learning 
opportunities which have been popular. Aptus was also approved by
the City of Toronto to provide additional employment services, in 
partnership with Project Works.
 

EMPLOYMENT

149 total participants, ages 17 to 56
146 gaining pre-employment skills
28 participants successfully employed



Aptus Teaching Landscape, an outdoor learning space outside Aptus’ 
school in Downsview, is the setting for Aptus’ largest programs. 
Year-round community programming and events funded by the 
Ontario Trillium Foundation impacted a total of 2,615 people -- 10% 
more than last year. Inclusiveprogramming and events are generously-
supported by the Friends of Mossie Park and community volunteers. 
Through the additionalsupport of the Zachary Van Zant memorial 
fund, a second sta� position was added to support community 
gardening and events.

As a community garden, city guidelines permitted Aptus Teaching 
Landscape to reopen in April. Due to the 4-acre size of the landscape, 
it was easy for people to socially distance and stay safe while still 
enjoying the vegetable garden, sensory forest and berry thicket. 
Based on community input, the Saturday community gardening 
shifted to Monday to Friday drop-in gardening. The landscape has 
become an important community space during the pandemic.

 

APTUS TEACHING LANDSCAPE

6 Feet2615 people impacted



HIGHLIGHTS FROM THIS YEAR

2,885 People Impacted 
by Aptus

199 Children, Youth and 
Adults Accessed Full-time

Schooling, Housing or
Community-Based 

Supports

170 People
Accessed Employment

Readiness Programming

41 Years of Service

Aptus Participated in the 
Understanding Indigenous 

Children’s Gifts of 
Toronto Project

2,668 People Accessed 
Aptus Teaching 

Landscape

An Average of 8 Years of 
Sta� Service and 

Commitment to Aptus

95 Partnerships Have Been
Made to Enhance 

Programs and Build 
Capacity of Sta�

79 Programs and
Enhancements Funded

by Donors

406,732 Hours of Support 
Provided by Aptus Sta�

102 Children, Youth and
Adults Accessed Respite

(Camps, After-School, etc.)

An Investment of 12,449
Training Hours for

Aptus Sta�

SCHOOL

"We support people to achieve their goals through
a person-directed approach."



APTUS FACTS

What is a Dual Diagnosis?
In developmental services, someone is said to 
have a dual diagnosis when they have both a 
developmental disability and a mental health 
disorder. According to CAMH, 50% of Ontarians 
with a developmental disability have a dual 
diagnosis. Since 1979, Aptus has specialized in 
supporting people who have a dual diagnosis.

Mental Health Disorders
A third of the people Aptus supports have an
anxiety disorder.

Nearly half have diagnoses of schizophrenia, 
obsessive compulsive disorder, attention de�cit 
disorder or depression.

don’t use words to 
communicate (35%)

 have seizures (17%)
 require one-on-one support (33%)

At 50 years of age, adults who have
developmental disabilities show 
levels of frailty comparable to other 
adults at age 80, according to Health 
Care Access Research and 
Developmental Disabilities 
(H-CARDD)’s 2016 report.  

13 19

Children

Teens

Adults

4 12

20’ s
30’ s
40’ s

: 9%

: 23%

: 48%

: 20%Seniors

Aptus also serves children, youth 
and adults who:

42% Autism

24% other pervasive forms of 
developmental delay such as
Down Syndrome and Cerebral Palsy

32%  have both A

2% had a post-birth brain injury

utism and another 
Developmental Disability

Developmental Disabilities

Ages
Other Challenges 

Aging Faster



APTUS' TEAM 

Aptus is proud to have 223 sta� 
passionate to support people who 
have developmental disabilities 
in exploring what matters to them.



Aptus sta� participate in ongoing training including:

Sta� Training

Directt support sta�

Clinical sta�

Overnight Awakes (Supportive Housing)
Part-time Direct Support / 
Overnight Awake 

Senior Management
Team Members  
Program Supervisors
Admin, Financial & HR sta�
School Caretaker

Direct Support Professionals93

26
21

7

16
7
1

Major Milestones

Over 5 yearsBetween 1 and 5 years

A year or less

Management Team &
Admin/Financial/HR  

For info about jobs, internships or volunteering, please contact jobs@aptustc.com

5  Clinical Team Members

Sta� Longevity

 

Volunteers & Interns

Congratulations to the following sta� who have worked at 
Aptus for over 20 years

Our volunteers and interns make an impact.

• Employment Readiness
   Train-the-Trainer
• Lifts and Transfers training
• First Aid-CPR & Train the Trainer
• Non-violent Physical Crisis
   Intervention tranings
   & Train the Trainer

• 44 Special event volunteers
• 165 Program volunteers
• 70 Student Interns from:  
   Canadian Memorial Chiropractic College
   Humber College
   Ontario Institute for Studies in Education (OISE)
   Seneca College
   Toronto College of Dental Hygiene and Auxiliaries
   York University

44% 51%

5%

31  Relief Direct Support Professionals

14%

2%
84% Youth Supervisors & Job Coaches4

Anthony D’Souza
Kelly Edwards
Desmond Foster
Moreen Guishard
Marilyn Hayeri Heravi
Jacqueline Kelly
Sherron Lunan

Kevin Anderson
Ana Araujo
Julie Bonett
Jacqueline Centeno
Sabrina Colafranceschi
Laurine Didier
Rhea D’Singh
   

Joyce Nicome
Michael Pageau
Laura Pietrangelo
Jayson Randall

• Policies and Procedures
• Fire Safety
• Sta� Wellness Trainings (e.g., “Care for 
   the Caregiver," "Seasonal Stress," 
   "Creating Balance in your Life")
• Infection Prevention & Control 
   trainings (e.g., Donning & Do�ng PPE) 

Team Leads12



FINANCIAL SNAPSHOT 

Government funding

Sundry income

Deferred contributions realized 

2019

Expenses

Revenue

General administration

Interest on long-term debt

Occupancy costs and other

Program supplies

Purchased services

Plus: Excess in fundraising

Sum of Excess of Revenue over Expenditures 

Administration CostFinancial Highlights

This �nancial snapshot was prepared by Aptus Treatment Centre. 
Annual �nancial statements are audited by Kestenberg Rabinowicz Partners LLP and 
are available upon request to info@aptustc.com.

Administrative Costs

Program Related Expenses

8%

92%
$ $ $ $ $ $ $ $

$ $ $ $ $ $ $ $
$ $ $ $ $ $ $ $

$ $
$

$ $
$

AS OF MARCH 31, 2020

Total
Revenues
$16.2 M

Total
Expenses
$17.5 M

Total
Assets
$10 M 

Total
Liabilities

 $5.1 M

Surplus/(De�ciency) of Revenue Over Expenses

14,216,802

2,112,243

34,564

16,357,624

231,860

101,041

2,021,817

735,686

387,404

13,144,528

16,622,336

86,519

(178,195)

(264,712)

2020

13,936,462

2,178,183

34,564

16,149,209

166,531

123,295

1,927,892

642,506

718,355

13,885,221

17,465,800

1,129

(1,313,462)

(1,314,591)



Over $135,000

Over $125,000

Over $100,000

Over $135,000

THANKS TO OUR
SUPPORTERS
April 1, 2019 to March 31, 2020

Thank you to everyone who has supported Aptus Treatment Centre. Your generous support 
has helped to empower and improve the lives of people who have developmental disabilities.

 (see story on Career Navigator)

An agency of the Government of Ontario.
Un organisme du gouvernement de l’Ontario.

GOFFREDO & CARMELA VITULLO
30-year board member, Go�redo Vitullo, and 30-year fundraising leader for 
Aptus, Carmela Vitullo, together made a gift which will continue giving for 
decades to come: a new house. Their daughter, Julie, has been a resident in 
Aptus’ group homes since the late 1990’s, supported by a loyal team of sta� 
and roommates she has enjoyed living with. Yet with age, Julie was at times 
seemed frustrated or unhappy in a large house with 10+ sta� and roommates. 
“Go�redo and I wanted to see if Julie might be happier in a smaller setting,

CANSO INVESTMENT COUNSEL
Canso Investment Counsel, a private investment �rm in Richmond Hill, became a major supporter of Aptus last year, when president 
John Carswell contacted Aptus to take the highest support level available for Aptus’ golf tournament. John had learned of Aptus 
through a friend whose son has the same developmental disability as his nephew. John made the �rst gift to Aptus in memory of his 
sister. This year, Canso made one of the largest �nancial donations Aptus has ever received. Both gifts support residential services.

Over $1,000,000

(see story on Aptus Teaching Landscape)

supported by Aptus’ amazing sta� and living with roommates she likes,” said Carmela. The new house has been a great �t. Julie enjoys taking 
walks in her new neighbourhood and spending time with her long-time roommates, Adrian and Michelle. “We gave this house, both to help 
Julie in the future, but also to bene�t other clients who will enjoy thehome with her,” said Carmela.  



THANKS TO 
OUR SUPPORTERS

Over $20,000

Over $10,000

Over  $5,000

Every e�ort has been made to recognize individuals, foundations and corporations who have made donations between April 1, 2019 to March 31, 2020. 
Please accept our apologies should any errors or omissions have occurred and notify us by emailing jordana@aptustc.com

DI MARCO FAMILY
FOUNDATION

ZACHARY VAN ZANT
MEMORIAL FUND

ANONYMOUS DONORS ESTATE OF ALAN POLLARD

DON LOGIE

DAVID JD HARRIS 
FOUNDATION  

RAYMOND AND 
BARBARA  BAIN  

I N V E S T M E N T S  I N C.

THE MUIR FAMILY

PAUL OSTRANDER & JEAN LAM



Over $1000

Every e�ort has been made to recognize individuals, foundations and corporations who have made donations between April 1, 2019 to March 31, 2020. 
Please accept our apologies should any errors or omissions have occurred and notify us by emailing jordana@aptustc.com

Companies:
Ancon Properties Inc.   
Artistic Stone Design Inc.  
Avlawn Landscaping & 
Snow Removal 
BJ Tiles and Marble  
Bolton Railings Inc.   
Centon Sales Corp.   
Columbia Masonry Contracting Inc. 
Condor Prope  rties Ltd.  
Con-Elco Ltd.    
Durapaint Industries Ltd.   
Fermar Paving Ltd.   
Foremont Drywall Contracting 
Foremost International Ltd.  
GFL Infrastructure Group Inc.  
Heavy Construction Association 
of Toronto

MedProDirect
Metric Contracting
Miller Paving Ltd
MNP LLP
NEI Construction Corp.
Pals Sta�ng Services 
Pooran Law 
Remington Homes
Residential Framing Contractors' 
Association  
Resolve Support Services     
Stellarbridge Management Inc    
TerraPave       
The Mesora Charitable 
Foundation     
Tribute Communities       
Trudel & Sons Roo�ng Ltd.     
Villa Kitchens & Fine Cabinetry  

Vitullo Plumbing Ltd. 
Yorkdale Ford
 
Individuals and 
Foundations:
Ben Sybring
Elaine and Robert Silverman
Forest Hill Lions Club 
Frank Muoio
Marie Maron & Mark Tavers
Paul Rollinson 
Sarah Cavanagh
Susan Edmiston    
Terrance and Elizabeth Millar 
Thomas Brannon



Up to $1000
All monetary donations over $100 are listed

Companies:
Al�e Masonry Co. Ltd.
Bardon Supplies Ltd. 
Base Windows
Best Way Stone
Brudel Grading & Sodding Ltd.
Canian Construction Ltd. 
Ceb Design
Comfort Air Solutions
Corporate Plus Club 
FED Construction 
Management Ltd.
Great-West Life
Home Corp Services Inc.

Intercity Realty Inc.
Jentry Construction Ltd   
King Crown Design Ltd.   
Marquis Design    
Massi Capital     
Maverick Graphics Inc.   
MCF Forming Contractors Inc.  
Millway     
New Image Kitchens Inc.   
Oxford Sand & Gravel Ltd.   
Piper, Barber Insurance Agency  
Public Disposal and 
Recycling Inc. 
    

Rosehaven Homes    
Schae�er & Associates   
Starlane Home Corporation   
TD Canada Trust     
The Brick     
The Westmount Boutique 
Residences Limited Partnership  
Tracsteel Ltd.     
Triple "L" Incorporated   
Ware Malcomb    
Weston Flooring Ltd.    
Woodbridge Stoneslinger Ltd.  
Zicardo Construction Ltd.   

Every e�ort has been made to recognize individuals, foundations and corporations who have made donations between April 1, 2019 to March 31, 2020. Please accept our apologies should any errors or 
omissions have occurred and notify us by emailing jordana@aptustc.com.



Up to $1000
All monetary donations over $100 are listed

Every e�ort has been made to recognize individuals, foundations and corporations who have made donations between April 1, 2019 to March 31, 2020. Please accept our apologies should any errors or 
omissions have occurred and notify us by emailing jordana@aptustc.com.

Individuals & Foundations   
Alistair Baker 
Andre Alexis
Andrea Freeborough
Andrea Lloyd
Anne Marie Kaye
Bing Wong
Bohdan Yusyp
Brenda Rivera
Bruce Coates 
Chelsea Billinko�
Constance Gilbert
Dale Nivins
Darcy and Marty Billinko�
David and Cynthia Nash 
David Shaver
Dawn Van Zant
Deni Nicoski
Erica Frisby
Evan Humphries
Evelyn Breslin
Fagie Rosenberg
Flory Spina
Garrett Van Zant
Gary Reinblatt
Geo� and Kim Gold
Glenn Ya�ee
Guy Desmaraos
Harry Blum and Mira Goldfarb 
Hiroko & Toshiaki Shikata
Hugh Agro 
Hugo Dryland  
Jane & Wiley Van Zant 
Jane Fenton
Jane Gutteridge
Je� Craig
Jennifer Cameron  
Jennifer Smith  
Joanna Dowdall  

Tom  Najman    
Tom Elliott    
Ursula Rehdner   
Vilma Cortellucci-Fiuza   
William Blakeney    
Wing Keung Ling    
Zaglembier Society Toronto  

John A. Grant   
Karen Ellis
Kathleen Vesely  
Kathleen, Paul and 
Spanky Allamby
Kathy Westgate 
Larry and Bunny Iskov 
Laura Van Wyk
Louie Diaz     
Louisa Calomeni    
Marisa Marotta    
Marsha Goldstein  
Martha McGrath    
Marybeth Craig
Michael Nicolo
Michelle Allen     
Mona Halawa     
Muriel and Bill Flynn    
Nancy Simon     
Nicole Berios     
Peg Hill     
Phyllis and Ab Flatt | 
Jewish Foundation of 
Greater Toronto
Rachel Iskov  
Richard Pettit  
Rodolfo Ledesma   
Ron Cheung  
Salvatore Seminara  
Sam Selcuk Cebecioglu  
Sarah Danahy    
Shael Fryer     
Shelley Riley     
Sherry and Allan Weiss
Stephanie Bell 
Steve Sandweiss   
Steven Gava    
Susan Lloyd Swail    
The Reta & Max Merkur 
Foundation 



Over $315,000 raised to Support Housing and 
Transportation Infrastructure 

On September 5, 2019, Aptus hosted its 5th Annual Charity 
Golf Classic at the popular Copper Creek Golf Club. Over 144 
golfers and 88 sponsors participated, raising the event’s 
record amount of over $315,000. 

With these funds, Aptus purchased 2 new vans, made a 
signi�cant payment towards a property for people with 
limited mobility, and funded over 50 enhancements to Aptus
properties, including repairing or replacing old furniture and 
appliances. This support was critical this year as people who 
live in housing shifted to having community based 
programming launching from their homes. 

Loyal event sponsors, Mosiak Homes and Castlepoint 
Investments contributed to making the event special for 
Aptus’ 40th Anniversary. In theme with the funding priorities, 
Canso Investment Counsel and Co-Chair, Paul Ostrander, 
supported with a Commemorative House Sponsorship. The 
day was full of sunshine, friends, a gourmet BBQ lunch, and 
food sampling stations. The evening was concluded with an 
awards banquet celebrating our sponsors.  

The event’s Platinum and Diamond sponsors included the 
Muir Family, Bazil Developments, TD Commercial Banking, 
and Yorkwest Plumbing. Gold sponsors included Amico, 
Canvas Developments, CRH Canada, The Di Marco Family 
Foundation, Downsview Heating & Air Conditioning and 
Downsview Plumbing, KestenbergRabinowicz Partners LLP, 
Kinross Gold Corporation, L.I.U.N.A. Local 183, Moen Inc., 
Paradise Developments, Pre-con, Royal LePage Premium 
One Realty, and RSM Canada LLP.  

A special thank you to this generous group of donors who 
contributed to making a signi�cant and lasting di�erence 
in the lives of people supported at Aptus. 
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CONTACT US 

aptustc.com | info@aptustc.com | teachinglandscape.com | info@teachinglandscape.com

Toronto School & 
Aptus Teaching Landscape
111 Anthony Road 
Toronto, ON M3K 1B7 
416-633-3971

York School
150 Rivermede Road, 
Unit 7-10 Concord, 
ON L4K 3M8
905-761-7948

Board of Directors

Chairperson
Louisa Calomeni

Treasurer
Frank Giordano

Secretary
Dustin Paterson

Directors
Jean François Aïé
Alicia Castelino
Don Logie
Michael Nicoló
Sue Simone
Go�redo Vitullo

Past Chairperson
Paul Ostrander

 

Follow us   

Photo Credits: Brad Thomas, Calvin Reddick-Primo, Jonathan Rojas and Aptus Sta� 
Charitable Registration number: 10379 8245 RR0001   

Aptus Treatment Centre 
Central O�ce & 
Adult Day Supports
40 Samor Road 
Toronto, ON M6A 1J6 
416-633-5775 

Senior Sta�

President & CEO 
Ursula Rehdner 
urehdner@aptustc.com
416-630-2223

O�ce Operations 
Supervisor
Lesley Ottley
lesley@aptustc.com
416-633-8065

Director of Quality and 
Innovation
Pamela Singleton-Palmer
pamelasp@aptustc.com
416-630-6868

Director of Finance 
Ben Sybring
bsybring@aptustc.com
416-630-3434

Director of HR &
Organizational 
Development 
Beth Posen
bposen@aptustc.com
416-630-2231

Clinical Director
Lauri Angus
langus@aptustc.com
647-964-9453
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